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The more caught up your students are in the learning process, the easier
and more rewarding your job as their teacher will become. Andy Griffith
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expert in the field of optimal performance. He

first set out studying famous writers, musicians,/ |

artists, academics, engineers and Nobel Prize 4

winners trying to discover why and how they attained the ' v W

high levels of performance.

activity is highly pleaeurable He refers to the:
as autotelic. VAR \

Csikszentmihalyi: md ned his search
hke you and me and has si'.’nce studie dmo

for example, can easily create ﬂow asyou blend the
ingredients and coordinate all the different elements of the
dish so they are ready mmultaneously However, if the /)
challenge level is lowered to beans on toast the 'result may
well be boredom as your skllls are hardly being -

extended. At the other end of the scale if' o&‘dmary peaple we‘r
parachuted into top London restaurants and glven the.
respon51b111ty of cookmg M1che11n-starred culsme the llkel

console or tlme spent on
Facebook Hovvever,

‘ ‘
4
JONITIVHD

1

W
LEARNING ATITUDES
AND SKILLS

*

"C5|kszen‘cm|haiy| S studies
indicated that studentswere in a state of apathy for 28%

|+ EXTRACT TAKEN FROM

"OUTSTANDING TEACHING:

' ENGAGING LEARNERS BY
/ ANDY GRIFFITH AND MARK
/| BURNS, © ANDY GRIFFITH

/1 AND MARK BURNS (ISBN
"L 9781845907976, THE

/4 FIRSTIN THE OSIRIS
/71, EDUCATIONAL

"/ OUTSTANDING

"/ TEACHING SERIES.

lig challengmg act1v1ty Indee

-+ nating - Making judgements based on criteria and

work, externally imposed
onstantly interrupt the

studentsare totally confused because they a e
depth or Wa1t1ng for others to catch'up.' =

1 ments together to form a cohere ‘\h'
funetlonal Who e anising elements into a new patte
or structure through generating, planning or producing. \
caninvolved _.—/ o mng, constructmg, planmng, 1nvent1ng, Q\
devising;p
videoz6as ting and podcasting.

standards through checking and critiquing. This can involve
hypothesising, critiquing, experimenting, judging, testing,

“Schools in the United States

of the tiMe during their lessons”
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detecting, monitoring and reviewing.

Analysing - Breaking material into constituent parts,
determining how the parts relate to one another and to an
overall structure or purpose through differentiating,
organising and attributing. This can involve comparing,
contrasting, organising, deconstructing and attributing.
Applying - Carrying out or using a procedure through
executing or implementing. This can involve implementing,
carrying out and using.

Understanding - Constructing meaning from oral, written
and graphic messages through interpreting, exemplifying,
classifying, summarising, inferring, comparing

and explaining.

Remembering - Retrieving, recognising and recalling
relevant knowledge from long-term memory.

Source: Anderson and Krathwohl (2001), as cited in Forehand (2008)

TEACHER INPUT IS MINIMAL

What we mean by this is that the teacher has
- structured the lesson so that there are many
opportunities for the students to work either individually
or collectively.

We don’t mean that the teacher is sitting at their desk
marking or reading a newspaper! They will be circulating the
room and gaining feedback on progress.

One of the most common reactions we get when teachers
watch themselves on DVD for the first time is: ‘I was
shouting at the screen - “Shut up!”’ Often they had been
aware that they talked a bit too much; but not to the extent
that their talking actually hindered learning. The DVD
playbaé ten a powerful wake-up call to plan much more
and talk farless.

CLASSES HAVE
THE NECESSARY
LEARNING SKILLS

What wemean by this is that students have the attitudes,
skills'and habits to work independently for long periods and
cope with the level of challenge their teacher has provided.
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We don’t mean that the students are simply being well
behaved, compliant, and have the correct equipment.

It may be that the heyday of Personal Learning and Thinking
skills (PLTs) has passed; however, they did highlight the
importance of building the learning capacity of classes, so that
effective learning of content and knowledge goes hand in hand
with students having the necessary skills, attitudes and habits
to master them.

Professor Guy Claxton refers to this as split screen teaching.
One half of the screen contains the new knowledge or
subject-specific skills, that are to be learnt; the other holds the
learning skills, attributes and habits that need to be developed
alongside. When teachers take time to teach the necessary
strategies that develop these areas they will discover that their
students can work at considerably higher levels.

GOALS ARE CLEAR AND
WORTHWHILE

Y What we mean by this is that students are clear about

what they are doing and why they are doing it.

We don’t mean that students can just recite the success
criteria; they also understand how it fits in with the bigger
picture of their improvement in the subject.

It’s really difficult for anybody to get into flow unless they’re
clear about what it is they’re trying to achieve. Excellent
teachers push students to explain what the success criteria are
in their own words to make sure they fully understand, and
know the steps they have to take to achieve the goal.

FEEDBACK IS IMMEDIATE

What we mean by this is that students can give
feedback and receive it from their peers. They are
able to self-assess accurately and where necessary take
corrective action.

We don’t mean that the teacher is necessarily the source of
feedback at all times, rushing around the room answering the
perennial ‘Is this right, Miss?’

Many teachers we have worked with have tried to increase
students’ ownership of giving and receiving feedback, training
them to assess their own work accurately. They’ve also
developed the attitudes and skills of their students so that they
can give feedback and receive it from their peers. As aresult,
they are no longer dependent on feedback from their teacher,
and flow is much more common.

TASKS ARE INTRINSICALLY
MOTIVATING

- What we mean by this is that students are doing the
task not because they have to but rather because they are keen
to. They are enthusiastic to take part and contribute because
they find what they are doing to be personally enjoyable.

We don’t mean that students are being coerced or
bribed to learn.
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