OPINION | Vic Goddard '

VI[I’E[][][]AR[]
THE PURSUIT OF HAPPINESS

|F STAFF ARE FEELING PRESSURED, STRESSED AND UNAPPRECIATED, THEN HOW CAN THEY BE
EXPECTED TO INSPIRETHE YOUNG PEOPLE IN THEIR CARE, ASKS VIC GODDARD...

round a year or o ago, reasonably soon after

his appointment as Chief Inspector, Sir

Michael Wilshaw was resported in the

Guardian as having claimed that a ‘sood’ head

would never be loved by his or her staff, adding,
“If anyone says to you that ‘staff morale is at an all-time low’
you know you are doing something right.”

Naturally, this provoked quite a powerful response from
SLTs across the country (afew of us even did a piece for The
One Show, filmed in our staffroom...)

In fact, I think Sir Michael stated that he was misquoted in
reference to this — but his underlying message was that
teaching isn’t really that tough compared to many other jobs,
and we should stop pussyfooting around those who do it. In
some ways I agree; just the thought of being the surgeon
carrying out a life or death operation on a child, for example, is
enough to make me feel anxious, let alone actually doing it.
However, I would suggest that trying to guide young people
through their education in order to help them be fulfilled
individuals who can make a positive contribution to the world
is also quite a complex and important task, and therefore
stressful in its own right.

To me, this means that at least part of my job as a school
leader should involve keeping an eye on my colleagues’ stress
levels (as well as my own!) and doing what I can do support
their wellbeing. Not everyone is of the same opinion; I shared
aplatform with the head of Eton, Tony Little, at the BETT
show recently. He spoke passionately about initial teacher
training, which I agreed with completely — but then he
answered a question from the floor with a comment that
surprised me. He said that he has no interest in his
establishment being known as a ‘happy school’ and was
indeed quite scornful about the notion.

Well, I would like to put on record that I try hard every day
to make our school a happy place. I struggle to understand
how anyone would not want that. Of course my responsibility
is towards the young people I serve — but ensuring I have
contented staff that have the emotional and intellectual
capacity to cope with the demands of the job is equally
important; on a daily basis they are the ones interacting
with more children and if they are not ‘on the bus’ then we
will all fail.

This doesn’t mean not tackling under performance — in
fact, I think it makes it easier to address. If all staffhave a
shared vision and common purpose then difficult
conversations regarding performance are rooted in
something that we all believe in.
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Now, some people may say that going round on a Friday
afternoon with a treat or two to thank staff (including in their
classrooms in front of the students) for their work that week is a
step too far. However it makes sure I am around the school ata
time that is traditionally challenging, and I reckon it’s good for
students to see that we are human and like being thanked and
rewarded too.

At Passmores, we have a view that you can say nice things in
writing but that challenging conversations need to be in person. I
think staff appreciate this, and it also stops any tangled
misunderstandings about ‘tone’ etc. I am sure that many schools
operate the ‘give individuals credit in public but blame in private’
policy that we do — it enables everyone to feel confident in
meetings, and other more public events, creating the right
atmosphere for collaboration and support.

Finally, the biggest thing we can all do to make sure staff’
remain happy throughout the quite ridiculous amount of change
that we are currently going through is to have a process for every
step and shift. If staff don’t understand the rationale/vision for
change they get resentful of any new thing that a school tries to
implement. This leads to increased stress and therefore less
capacity for staff.

SoIam afraid that I disagree, Mr Little. I do want my
establishment to be known as a happy school. A school that
understands the importance of the role it has in the community.
A school full of staff that are prepared to go the extra mile for the
young people we serve — and are thanked for -
doing so. We want to be a school that faces
the challenges set in a collegiate manner,
where every contribution is valued.
Where - to paraphrase Pharrell
Williams - everyone ‘feels like a
room without aroof”..
because, quite simply,
they are happy.

SUBSCRIBE AT TEACHSECONDARY.COM 29




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 15%)
  /CalRGBProfile (ColorMatch RGB)
  /CalCMYKProfile (U.S. Sheetfed Coated v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo true
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 600
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 600
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.00000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /PDFX1a:2003
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (Euroscale Coated v2)
  /PDFXOutputConditionIdentifier (FOGRA1)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


